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English Abstract

Some Points about “Cross-Cultural Communication” «+««-=+-++sssereireeerreirmmrinirmrermminn.. 3

Abstract: This paper provides the specific cases home and abroad, analyzes the problems of
cross-cultural communication and puts forward some solving strategies: the difference between lan-
guages is one of the reasons of cross-cultural communication barriers, therefore, in cross-cultural
communication, translation must be accurate and understanding each other’s language is necessary;
there are differences more or less in the same culture also, and these differences will also affect our
communication, therefore, in order to overcome “cross-cultural communication obstacles”, before
we “do in Rome as Rome does”, we should first ask about the culture before we enter into a coun-
try—only after understanding can we know what to do and what not to do. In addition, in dealing
with some basic issues, in fact,there are common likes and dislikes,even some common values, a-
mong people with the same cultural background, and at this time, the quality of cross-cultural com-
municator becomes the key of “cross-cultural communication”,so how to improve the quality of the
communicator is the most important proposition to remove the obstacle of “cross-cultural communi-
cation ”. This improvement includes both language and cultural knowledge, and also includes the
moral cultivation. From a certain point of view, the latter should be more important.

Key words: Cross-cultural; Communication barriers; Analysis

The Status Quo and Prospects of Cultivation and Training of Egyptian Chinese Teachers—
Take the Case of Chinese Department in the Faculty of Al-Alson at Ain Shams University as
an Example  cooeeererreeeennenieniin e Fetaestentarisritseei e eieshetheieanes 8

Abstract: This paper is divided into three parts. The first part discusses the earliest es-
tablished institution of Chinese language teaching in Egypt, which is the Chinese Depart-
ment in the faculty of Al-Alson at Ain Shams University. It introduces specifics about its
history, purpose of establishment, teaching system, curriculum arrangement, and the situa-
tion of students who have graduated in the recent ten years. The second part introduces the
number, major distribution, titles of the Chinese Department staff members, and training
classes they have attended home and abroad. The third part illustrates, from the author’s
point of view, the evaluation of teachers in Chinese Department, and training courses of
Egyptian Chinese teachers and teaching materials design have been assessed. Finally, the
author has put forward some suggestions on how to bring the Chinese teaching in Egypt to a
higher level, hoping it could help Egypt achieve a greater progress in Chinese language and
culture dissemination.

Key words: Teacher training; Egyptian Chinese teacher; Native Chinese teachers

What Kind of Training Program is Needed by Teachers of Chinese Abroad? —A Case Study of

Chinese Teachers in New haland ........................................................................ 14
Abstract : Chinese language fever abroad is causing the shortage of qualified teachers of
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